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Nakon Drugog svetskog rata društveni položaj žena se po eo drasti no poboljšavati. 
Žene su po ele da sti u ista prava kao i muškarci, što se odrazilo i na njihov ulazak u poslovni 
svet koji je do tada bio rezervisan samo za ,,ja i pol“. Me utim, danas nisu ukinute sve 
predrasude koje postoje kada se govori o poslovnim ženama i rezultatima koje one mogu 
ostvariti. Žena je jako teško menjala ve  utvr ene modele društva koji su favorizovali ulogu 
muškarca u poslovnom svetu, a sem toga ona nije dobijala ni podršku okruženja u kojem živi 
upravo zbog tradicionalnih odnosa koji postoje u društvu. U našem društvu još uvek su 
dominantni stereotipi o ulozi polova, tradicionalna i zastarela verovanja o tome koju vrstu 
posla trebaju obavljati žene, a koju vrstu posla muškarci. esto je prisutna izreka da žena mora 
biti dva puta bolja od muškarca kako bi uspela, a poznata je izreka da su ljudi vrlo strogi prema 
neuspelim muškarcima i veoma velikodušni prema uspešnim ženama.  
Po pravilu, ženama je uvek davana neka manje istaknuta funkcija i time im je bilo onemogu eno 
da pokažu svoje talente u poslovnom svetu. Umesto toga, njihova uloga je bila marginalizovana 
i bilo im je onemogu eno da u estvuju u procesu donošenja odluka. Me utim, one su ipak 
odlu ile da prokr e put, da se izbore za svoje mesto i da se dokažu u poslovnom svetu, koji je 
jako dugo važio kao isklju ivo ,,muški teren“ .Polako kre u da sa velikim uspehom rukovode 
kompanijama, i time razbiju stereotipna mišljenja o ulozi žena u biznisu. Izme u ostalog, 
koriste i upornost u radu i intuitivnost, žene sti u odre ene poslovne prednosti. Ako se pod 
preduzetništvom u najširem smislu re i podrazumeva preuzimanje rizika da se komercijalizuje 
nova ideja preko proizvodnje i prodaje proizvoda/usluga kroz osnivanje sopstvene firme, 
preduzetnik je svako ko ispunjava te uslove. Ovakva opšta definicija preduzetništva se dalje 
razra uje: ko može biti preduzetnik i koji su kvaliteti uspešnog preduzetnika. Rasprave po 
pitanju ko može biti preduzetnik uklju uju i rasprave po pitanju koje karakteristike imaju žene 
preduzetnici. 
Tradicionalna teorija preduzetništva istu e ,,dualnu karijeru“ žene kao ograni enje koje 
umanjuje šansu ženama da budu uspešni preduzetnici, odnosno ,,karijera majke“ i karijera 
žene uspešnog preduzetnika su nespojive. Pošto u praksi ima uspešnih žena, onda se prepreke 
za žene postavljaju u obliku ,,staklenog plafona“. ,,Stakleni plafon“ je granica do koje žena 
uopšte, a pogotovo žene majke, mogu razvijati svoju poslovnu karijeru. Ovaj ,,plafon“ je oduvek 
postojao, samo u razli itim oblicima: najpre u obliku patrijarhata, kada postoji shvatanje da 
je žena pot injeno ljudsko bi e u porodici, jer sve odluke donosi muškarac; zatim, preko podele 
zanimanja na ,,muška“ i ,,ženska“; preko podele poslova na ,,ženske“ (izvršne) i ,,muške“ 
(menadžerske); preko podele poslova na dobro pla ene (,,muške“ poslove) i slabije pla ene 
(,,ženske“ poslove); preko nižih (za žene) i viših primanja (za muškarce) za iste poslovne 
rezultate i sl. 
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After the Second World War, the social position of women began to drastically 
improve. Women began to get the same rights as men, which also reflected their entry into the 
business world, which had previously been reserved for "stronger sex". However, today all the 
prejudices that exist when dealing with business women and the results they can achieve are 
not abolished. The woman was very difficult to change the already established models of society 
that fevorized the role of a man in the business world, and besides, she did not receive the 
support of the environment in which she lives precisely because of the traditional relationships 
that exist in society. In our society, gender stereotypes are still dominant, traditional and 
obsolete beliefs about what kind of work women should do, and what kind of work are men. 
There is often a saying that a woman must be twice as good as a man to succeed, and the saying 
is that people are very strict about unsuccessful men and very generous towards successful 
women. 
As a rule, women were always given some less prominent function and thus were denied the 
opportunity to show their talents in the business world. Instead, their role was marginalized 
and prevented from participating in the decision-making process. However, they nevertheless 
decided to pave the way, to take their place and prove themselves in the business world, which 
has long been used exclusively as "the men's field." They are moving with great success to 
leading companies, thereby breaking stereotypical opinions on the role of women in business. 
Among other things, using perseverance in work and intuition, women gain some business 
benefits. If entrepreneurship in the broadest sense of the word implies taking over the risk of 
commercializing a new idea through the production and sale of products / services through the 
establishment of one's own firm, an entrepreneur is anyone who meets these requirements. This 
general definition of entrepreneurship is further elaborated: who can be an entrepreneur and 
who are the qualities of a successful entrepreneur. Discussions on who can be an entrepreneur 
include discussions about the characteristics of women entrepreneurs. 
Traditional entrepreneurial theory expands women's dual career as a limitation that diminishes 
women's chances of being successful entrepreneurs, that is, "the mother's career" and the 
career of a successful entrepreneur's wife are incompatible. Since in practice there are 
successful women, then obstacles for women are placed in the form of a "glass ceiling". "Glass 
ceiling" is the limit to which women in general, and especially women mothers, can develop 
their business career. This "ceiling" has always existed, only in different forms: first in the close 
of patriarchy, when there is an understanding that a woman is a subordinate human being in 
the family, because all decisions are made by a man; then, by dividing occupations into "men" 
and "women"; through division of jobs into "women" (executive) and "men" (managerial); 
through division of jobs into well-paid ("male" jobs) and poorly paid ("female" jobs); through 
lower (for women) and higher earnings (for men) for the same business results, etc. 
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