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V zadnjih petindvajsetih letih so se Združeni narodi, Mednarodna organizacija dela, 
Svetovna banka in druge organizacije odzivale na izzive spremenjenih okoliš in dela, ki so jih 
prinesle globalizacija, družbeno-politi ne spremembe, podnebne spremembe in razvoj 
tehnologij. Koncept dostojnega dela je predmet razprav tako v mednarodni kakor tudi v doma i 
javnosti. S širjenjem prekarnih oblik dela ter so asno s tem nižjo delovnopravno varnostjo na 
trgu dela, so se za ele razli ne pobude, ki pozivajo k ohranitvi dostojnosti pri opravljanju dela. 
Namen tega lanka je preu iti koncept dostojnega dela in empiri no prikazati stanje na trgu 
dela z vidika novih oblik dela v Sloveniji. Poleg tega lanek analizira pravni vidik nastajo ih 
oblik dela v Sloveniji.  
Kljub temu da v Sloveniji še vedno kot oblika dela prevladuje zaposlitev za nedolo en as, se v 
zadnjih letih pove uje obseg atipi nih oblik zaposlitev in drugih oblik dela. Z vidika atipi nih 
zaposlitev je še posebej pere  problem segmentacije trga dela v smislu zaposlovanja za dolo en 
in nedolo en as, še posebej med mladimi. V letu 2016 je delež zaposlenih za dolo en as med 
vsemi zaposlenimi v delovnem razmerju znašal 12,6 %, pri emer je bilo za dolo en as 
zaposlenih 48,1 % mladih starih 15 24 let, kar Slovenijo uvrš a v vrh Evropske unije. 
Nasprotno, delež zaposlitev za krajši delovni as je v Sloveniji precej nizek. V zadnjih desetih 
letih v Sloveniji opažamo tudi porast drugih oblik dela, še posebej samostojnih podjetnikov in 
enoosebnih podjetij brez zaposlenih oseb. Še ve , znotraj te skupine se pove uje število 
samostojnih podjetnikov, ki delajo pretežno za eno stranko (za 62,5 % v obdobju 2012–2016) 
in ve inoma v prostorih te stranke (za 82,8 % v obdobju 2012–2016). 
Zakonodajalec je skušal nasloviti te izzive, a je bil le delno uspešen. V letu 2013 je z novelo 
Zakona o delovnih razmerjih uvedel kategorijo »ekonomsko odvisne osebe«, s imer je 
delovnopravno varstvo razširil preko kategorije »zaposlenih.« Uporaba definicije »ekonomsko 
odvisne osebe« v praksi je malo verjetna, saj posamezniki s tem statusom zaradi bojazni pred 
izgubo dela pogosto ne zahtevajo delovnopravnega varstva. Poleg tega je zakonodajalec 
razširil nekatere pravice (na primer, minimalni znesek pla ila na uro) za nekatere skupine, na 
primer študente in upokojence, a je zanemaril interese drugih, ki prav tako potrebujejo 
delovnopravno varstvo (kot na primer »lažni samostojni podjetniki«). Klju no vprašanje, ali 
razširiti delovnopravno varstvo tudi na kategorije izven klasi nega delovnega razmerja, tako 
ostaja odprto. Nekaj sprememb je v tem letu pri akovati na podro ju prikritih zaposlitev, saj je 
ob koncu leta 2017 Inšpektorat za delo pridobil ve  pristojnosti. Inšpektorat za delo lahko 
namre  delodajalcu naloži, da sklene pogodbo o zaposlitvi v primerih, ko obstajajo elementi 
delovnega razmerja, a je delo opravljeno na podlagi civilne pogodbe. 
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Namen prizadevanj v okviru pobud za dostojno delo je spodbuditi preoblikovanje pogojev dela 
za bolj humano delo. eprav ni mogo e preprosto zaklju iti, da so nove oblike dela (ne-
)humane, podajamo nekaj priporo il za zakonodajalca in podjetja v Sloveniji.  

Dostojno delo, nove oblike dela, atipi ne zaposlitve, samozaposlitve

 Over the last twenty-five years, the United Nations, the International Labour 
Organization, the World Bank and other organizations have responded to the challenges posed 
by globalization, socio-political changes, climate change and technology development on how 
people live and work in changing circumstances. The decent work concept is the subject of 
debates in both the international and the domestic public. With the proliferation of precarious 
forms of work and, at the same time, lower labour law security in the labour market, various 
initiatives have begun which call for workers’ dignity. In the present article, the concept of 
decent work is examined and new forms of work in Slovenia in recent years were empirically 
tackled. Moreover, legal perspective of emergent forms of work in Slovenia is being analysed.  
Although majority of workers in Slovenia still work in classical employment relations with full-
time permanent employment contract, an increase of atypical forms of employment and other 
forms of work is observed in last years. With regard to atypical forms of employment, the 
segmentation along the permanent vs. fixed-term contracts has become increasingly 
pronounced and has particularly affected young workers. In 2016 the incidence of fixed-term 
contracts in Slovenia was 12.6 %, by which among 15–24 years olds the share of workers on 
temporary contracts was 48.1 %, placing Slovenia at the very top in the European Union. In 
contrast, part-time employment is rather low in Slovenia. In the last ten years we also observe 
an increase of other forms of work, especially of self-employed and single-member private 
limited liability companies that do not employ any workers. Moreover, within this group there 
is a notable rise of self-employed who work for the same client (by 62,5 % between 2012–2016) 
and mainly on the client’s premises (by 82.8 % between 2012–2016). 
The legislator tried to answer those challenges, but has been partially successful. In 2013 the 
Slovenian Employment Relationship Act introduced the category of ‘economically dependent 
person’, extending the scope of some employment protections beyond ‘employees’. The 
definition of the ‘economically dependent person’, however, appears to be impossible to apply 
in practice, as those potentially covered, in fear of losing work, have not demanded protection. 
Moreover, the legislator has extended some protections (for example, minimum hour payments) 
for some groups, like students and pensioners, but has ignored the interests of others, arguably 
equally in need of protection (like the ‘false self-employed’). Thus, the crucial question whether 
to extend employment protection to more of those who work outside of the classical employment 
relationship is still on the table. Regarding disguised self-employed some changes are expected 
in the present year as with the end of 2017 the Labour Inspectorate gained more competences. 
Now the Labour Inspectorate can order employers to conclude the employment contract in 
cases where the elements of the employment relationship are present, but the work is done on 
civil basis.  
The efforts in the context of decent work initiatives aim to stimulate the transformation of the 
conditions for work towards more humane work. While is it not possible to simply conclude 
about new forms of work being (in-)humane, some recommendations for legislator and 
companies in Slovenia are provided.  
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da koncept dostojnega dela ni vezan na dolo eno 
obliko dela

domneva, da delovno razmerje obstaja
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Poslovno sodelovanje s samostojnim podjetnikom 

Ekonomsko odvisna oseba  

pla ilo za pogodbeno 
dogovorjeno delo, kot je primerljivo za vrsto, obseg in kakovost prevzetega dela, upoštevaje 
kolektivno pogodbo in splošne akte, ki zavezujejo naro nika ter obveznosti pla ila davkov in 
prispevkov 
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